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APPENDIX A-1

Tentative Agreement
Between
Ramona Unified School District and
Ramona Teachers’ Association

May 18, 2009

1. Health and welfare benefits will be provided in accordance with the recommendations of the District Insurance
Committee summarized as follows:
Medical options — HealthNet Plan S4U and Kaiser Option 1 ($25 OV)
Dental options — Delta PPO, Delta PMI
Vision — Medical Eye Services
Life/AD&D - Lincoln Financial Group
MEDCO pharmacy plan
Eligible employees may waive medical insurance and receive a $1500 annual stipend.

2. All salary schedules and hourly rates will remain at current schedules and rates.

3. Avrticle 5: Association Rights, section 5.9, Association President Release Time — During the consecutive term of
the Agreement and tenure of the current President, Donna Braye-Romero, the parties agree to release the President
40% of the work week and it is funded by the negotiated settlement. Should Mrs. Braye-Romero vacate the office
of President, the current language of Article 5.9 will remain in effect (i.e., 20% release).

4. The parties agree that the term of the current Agreement shall be three (3) years, to expire on June 30, 2012. The
parties agree to reopen negotiations limited to salary, health and welfare benefits, and up to two (2) additional
articles selected by each party for fiscal years 2010-2011 and 2011-2012.

5. This concludes negotiations for the 2009-2010 school year.
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APPENDIX A-2

Tentative Agreement
Between
Ramona Unified School District and
Ramona Teachers’ Association

July 15, 2005

Excerpted from the Tentative Agreement, dated July 15, 2005, between the parties, items #3 and
#4, as follows, remain in effect as stated:

3)

4)

5)

The district shall deposit the equivalent of 1% of the cost of the certificated salary schedule
(inclusive of statutory costs) as of November 1 of each school year into the RTA SAFE account.
Payment to the SAFE account will be made tenthly each month on pay day. September and
October payments will be based on 1% estimates and November through June payments will be
adjusted based on actuals. Any adjustment necessary due to a difference between estimates and
actuals will be made equally November through June. The 1% amount will be adjusted
retroactively, if applicable, to reflect any salary agreement reached between the parties after
November 1.

RTA shall indemnify, defend and hold the District harmless (including reasonable attorney fees and
costs) from any and all claims regarding or relating to the SAFE account. If the SAFE plan is found
to be out of compliance with state or federal statutes, the RTA will take the steps necessary to
correct the identified deficiencies.

The effective date of this agreement is July 1, 2005.
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APPENDIX A-3

HEALTH AND WELFARE BENEFITS AGREEMENT
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

Medical Plan Features

The Ramona Unified School District provides you with three medical plan options. You may choose between Health
Net HMO plan, Health Net PPO and Kaiser HMO plan. Review the table that follows for coverage information and a
brief comparison of each plan. You will find specifics regarding co-payments for physician office visits, prescription
co-payments, your cost for the PPO plan and additional information about your medical coverage.

Health Net medical plan has a co-payment per person per hospital admission. Ramona Unified School District has
created a special fund to reimburse you for this co-payment. There is no provision for reimbursement on the PPO
and Kaiser plans. Medical, dental and vision coverage is provided for your qualified legal dependents until age 24.

Employees sign up for benefits using on-line enrollment accessed through the Ramona Unified School District website.

Verification of Eligibility of Family Members

Benefits are provided to eligible employees; thus, the district and the health insurance companies reserve the right
to conduct periodic audits for verification of eligibility (marriage license, birth certificate, domestic partnership
registration, adoption records, tax records, etc.) Failure to provide such verification will result in the de-enrollment of
family members and/or dependents. The employee may be financially responsible to pay the district’s costs for
ineligible benefits received or for the misuse of any health and welfare benefits.

Please provide official birth certificates and/or marriage license for each of your dependents upon enroliment.

Vision Plan

RUSD offers a vision plan through Medical Eye Services. You may elect Vision Plan coverage even if you have
waived medical coverage. The plan provides full coverage, in excess of a $10.00 deductible for covered services
and/or materials when you go to a participating provider for one comprehensive examination in any 12 consecutive
months, one pair of standard lenses in any 12 consecutive months, one standard frame in any 24 consecutive
months. Contact lenses may be provided in any 12 consecutive months in lieu of lenses and frames up to $100
towards their cost. If contact lenses are medically necessary, they are a fully covered benefit following cataract
surgery or when visual acuity cannot be corrected to 20/70 in the better eye except through the use of contacts.
There is also a schedule of benefits for non-participating providers. Participating providers will submit your claim to
Medical Eye Services and are paid directly. If you use an outside provider, submit an itemized billing and copy of
your prescription directly to MES. You may visit the website for up-to-date information: www.mesvision.com.
Provider network directories and the plan description are available from your Benefits Office and on their website.

Dental Plan

RUSD offers a choice of two providers for dental coverage: The Delta Dental Preferred PPO or Delta Dental PMI
currently at no charge to the employee or family. Delta Dental PMI has a list of their providers as well as schedule
of covered expenses. They do not have a deductible and do not have a provision for outside providers. All three
plans have specific provisions for orthodontia coverage. Visit their website for information and a list of providers:
www.deltadentalcains.com
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APPENDIX A-3 (Continued)

PPO Plan Employee Costs
Contact Allison Phillips in the Benefits office for the current year per month employee costs.

Life Insurance Plan Features

Ramona Unified School District provides group life insurance for its employees—at no cost. The total
amount of coverage is $50,000 with an additional $50,000 accidental death and dismemberment (AD&D)
coverage. Coverage is provided by Lincoln Financial Insurance Company. Beneficiary information is
determined by the subscriber for this District-paid life insurance.

Section 125 Plan

This plan is a health care reimbursement account set up through American Fidelity Assurance Company
(AFA) and established under Internal Revenue Code (IRC) §105. You may designate a portion of your
income (up to $3600/year) to be used for medical expenses and place this into a Section 125 Flexible
Spending Plan. You may then use these pre-tax dollars to pay for qualified medical expenses. The
specified amount will be deducted from your paycheck and deposited into your Health Care
Reimbursement Account. You will pay out of pocket expenses as usual and when you have an eligible
expense, you will submit a claim form to AFA along with an Eligibility of Benefits (EOB) statement or a
detailed receipt explaining your expense. AFA will directly reimburse your expenses or use direct deposit
into your bank account. The IRS has determined many over the counter medications qualify for this plan.
You may check their website for a list of qualifying medications at www.afadvantage.com. Orthodontia
expenses can be reimbursed up front. There is a newly modified grace period, for medical expenses only,
of an extra 22 months in which to incur and claim expenses.
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APPENDIX A-3 (Continued)

Benefits Plan Comparison Summary (Effective October 1, 2009-September 30, 2010)

Kaiser Health Net Health Net PPO
HMO Silver HMO
(In-Network PCP) (In-Network PCP) PPO Provider Non-PPO Provider
Annual Deductible —Individual/Family None None $500/$1,500
® Professional Services
e  Primary Care Physician Office Visits $25 Copay $20 Copay $30 Copay 40% Coinsurance®
e  Specialist Office Visits $25 Copay $50 Copay $30 Copay 40% Coinsurance *
®  Periodic Health Evaluations $25 Copay $20 Copay 20% Coinsurance® Not Covered
(Some limitations apply)
e  Pre-natal Office Visit No Charge $20 Copay 20% Coinsurance® 40% Coinsurance®
e  Well-baby Care No Charge $20 Copay $30 Copay Not Covered
e  Out of hospital Diagnostic X-Ray & Lab No Charge No Charge 20% Coinsurance® 40% Coinsurance®
- - - - (Exceptions apply) Prior certification Prior certification
® Major Diagnostic Imaging (CT, MRI, PET, No Charge $150 Copay may be needed may be needed
etc.)
e  Surgeon/Anesthesiologist No Charge No Charge 20% Coinsurance® 40% Coinsurance®
Prior certification Prior certification
may be needed may be needed
; $25 Copay $20 Copay 20% Coinsurance® 40% Coinsurance®
L)
Physical/Rehab Therapy Limit 12 visits up to $25 max benefit/visit
(PPO&OON) Limit 12 visits
(PPO&OON)
; ot $25 Copay No Charge $30 Copay 40% Coinsurance®
e Al Testing & Inject
ergy Testing & fryections ($5 injection only) (20% coinsurance®
Allergy Serum)
HOSPITAL & AMBULATORY FACILITIES
$100 Copay $150 Copay 20% Coinsurance® ($100 20% Coinsurance®
® EMERGENCY ROOM . . . .
(Copay waived (Copay waived deductible ($100 deductible
if admitted) if admitted) waived if admitted) waived if admitted)
$250 Copay 20% Coinsurance* $250 Copay $250 Copay
® INPATIENT SERVICES
per Admission + 20% Coinsurance® + 40% Coinsurance®
Prior certification needed Prior certification needed
$100 Copay 20% Coinsurance $250 Copay $250 Copay
®  OUTPATIENT SURGERY .
per procedure plus 20% Coinsurance*® plus 40% Coinsurance*®
Prior certification Prior certification
may be needed may be needed
e  OUTPATIENT X-RAY & LAB No Charge 20% Coinsurance 20% Coinsurance® 40% Coinsurance®
Prior certification Prior certification
may be needed may be needed
$25 Copay $20 Copay 20% Coinsurance® 20% Coinsurance®
® URGENT CARE FACILITY . -
($100 deductible ($100 deductible
waived if admitted) waived if admitted)
e AMBULANCE $100 Copay per trip $100 Copay $50 Copay plus 20%* $50 Copay plus 40%*
FAMILY PLANNING
e  INFERTILITY SERVICES 50% Excluded Excluded Excluded
e ABORTIONS $30 Copay $150 Copay 20% Coinsurance® 40% Coinsurance®
e VASECTOMY $100 Copay Excluded 20% Coinsurance® 40% Coinsurance®
e TUBAL LIGATION $100 Copay Excluded 20% Coinsurance® 40% Coinsurance®
OTHER SERVICES
20% Coinsurance 100% up to $2,000 20% Coinsurance® 40% Coinsurance®
® DURABLE MEDICAL EQUIPMENT ' . .
Q max/cal. yr. Combined PPO/OON Combined PPO/OON
except Orthotics Limit $1,000; Limit $1,000;
Does not apply to Orthotics | Does not apply to Orthotics
Prior certification needed Prior certification needed
e DIABETIC EQUIPMENT & PROSTHETIC 20% Coinsurance No Charge 20% Coinsurance® 40% Coinsurance®
DEVICES No Charge- Prosthetic Prior certification Prior certification needed
Devices needed
e  SELE-INJECTABLE MEDICINE OBTAINED Regular Office Visit 30% Coinsurance (up $30 Copay 40% Coinsurance®
FROM PHYSICIAN’S OFFICE copays apply to 30 day prescription) Prior certification Prior certification
needed needed

Infertility injections
not covered

Infertility injections
not covered

@ PPO service is subject to $500 annual deductible per person per year ($1,500 maximum per family)
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APPENDIX A-3 (Continued)

Kaiser Health Net Health Net PPO
HMO Silver HMO
Other Services (continued) (In-Network PCP) (In-Network PCP) PPO Provider Non-PPO Provider
e HOME HEALTH CARE No Charge No Charge 20% Coinsurance® 40% Coinsurance*
(up to 100 visits 1% 31 cal. days, (Max payment $110/day) (Max payment $110/day)
per year) $20 Copay/visit (up Limit of 60 visits Limit of 60 visits
to 100 visits/cal. yr.) Prior certification Prior certification
needed needed
Maximum Out of Pocket Per Year $1,500/person $3,500/person $4,000/person $6,000/person
Max $3,000/family Max $7,000/family
Lifetime Maximum Benefit Unlimited Unlimited $5,000,000 per person
Mental Health & Substance Abuse Kaiser MHN Health Net PPO
Provider Network HMO MHN Behavior
(In-Network PCP) Health Providers PPO Provider Non-PPO Provider
e INPATIENT-UP TO 30 DAYS PER $250 $20% Severe Severe
YEAR Copay/Admission $250 + 20%* $250 + 40%*
NO LIMIT ON SEVERE MENTAL Non-Severe up to $600 max benefit/day
ILLNESS 20%* Non-Severe
up to $175 max benefit/day 40%*
up to $175 max benefit/day
e OUTPATIENT- $25 Copay-individual $20 Copay- Severe Severe
NO LIMIT ON THE NUMBER OF session individual session $30 copay 40%*
VISITS PER YEAR FOR SEVERE $12 Copay-group $10 Copay-group
MENTAL ILLNESS session session Non-Severe Non-Severe
$5 Copay- group 20%* 40%*
Substance Abuse Up to 30 Up to 20 sessions/yr. Up to 20 sessions/yr.

Upto 20
sessions/year

sessions/year

up to $25 max benefit/visit

up to $25 max benefit/visit

e ANNUAL OUT OF POCKET

Included in medical
plan maximum

$3,500/person
$7,000/family

Included in medical plan maximum

SUPPLEMENTAL BENEFITS

PRESCRIPTION DRUGS

NOTE: If brand name is chosen when generic is available, member will pay the difference in cost, plus applicable Copay.

e RETAIL PHARMACY PROVIDER
NETWORK

KAISER PHARMACIES

MEDCO NETWORK PHARMACIES
(HEALTH NET HMO AND PPO PLANS)

e ANNUAL DEDUCTIBLE/PERSON

NONE

$100 ($300 MAX/FAMILY)

e FORMULARY GENERIC

$10 COPAY-UP TO A 30 DAY SUPPLY

$10 COPAY-UP TO A 30 DAY SUPPLY

e FORMULARY BRAND NAME

$30 COPAY-UP TO A 30 DAY

$20 COPAY-UP TO A 30 DAY SUPPLY

SUPPLY***
¢ NON-FORMULARY N/A $40 COPAY-UP TO A 30 DAY SUPPLY
¢ MAIL ORDER (90 DAY SUPPLY) $20/$60 COPAYS $20/$40/$80 COPAYS

(FOR UP TO A 100-DAY SUPPLY)

(FOR UP TO A 90-DAY SUPPLY)

Chiropractic— American Specialty Hea

Ith Plan Member Chiropractors Must Be Used

e  Chiropractic

$15 Copay-up to 30 visits/year
$50 max per calendar year for chiropractic
appliances when prescribed and provided by ASH
plan participating chiropractor.

Health Net HMO Plan -Excluded

Health Net PPO Plan-Excluded
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APPENDIX A-3 (Continued)

DISTRICT REIMBURSEMENTS

Health Net HMO: for all active employees/dependents and COBRA beneficiaries, Ramona Unified
reimburses the patient the 20% coinsurance for regular hospital inpatient services when the patient
submits a claim to the District.

Health Net PPO plan does NOT have a provision for District reimbursement.

For a complete description of the benefits, limitations and exclusions, you must consult the
Evidence of Coverage booklets for each benefits plan. In the event of a discrepancy between this
summary and the Evidence of coverage booklets for each plan, the Evidence of coverage booklets must
be considered the accurate description of the benefits, limitations and exclusions.

The District offers $1,500/year financial incentive to waive medical coverage. (Incentive is prorated if
you are employed less than 10 months). This amount is payable on the last day of June. You must
complete a Waiver of Benefits form and provide proof that you are covered on some other health plan,
such as through your spouse's employer, to Insurance Services. You must submit a new Waiver of
Benefits form each year.
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APPENDIX A-4

BENEFITS COMMITTEE AGREEMENT
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

BENEFITS COMMITTEE

Benefits Committee as follows:

a)

b)

Complaint Oversite Committee — Function: Complaints will be referred to District's Benefits
Specialist. If Benefits Specialist is not able to resolve the complaint, a committee consisting of
the Assistant Superintendent Administrative Services and one person from each association
will meet to review and attempt to resolve the complaint. Otherwise, the committee will meet 3
times per year to review complaint experience and report to the Plan Design Committee.

Plan Design Committee — Function: To initiate a review and make subsequent
recommendations to the District and Associations regarding the structure of an employee
benefits program, specific features, enrollment periods, and any other details as deemed
necessary including strategies to address accelerating costs associated with providing a plan.
It will be the function of this committee to make a recommendation, which includes, but not
limited to cost containment features for bargaining purposes. This committee will be composed
of two representatives from each Association and two representatives from the District.
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APPENDIX B
RAMONA UNIFIED SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE
2009-2010 School Year

COLUMN | Il Il [\
Years B.A. B.A. +30 B.A. +45 B.A. +60 or
B.A. +45
incl. Masters
1 39,954 40,542 41,128 41,715
2 40,542 41,128 41,715 44,073
3 41,128 41,715 44,176 46,566
4 41,715 44,273 46,671 49,197
5 44,380 46,777 49,311 51,982
6 46,888 49,426 52,101 54,927
7 49,535 52,220 55,049 58,041
8 52,349 55,178 58,173 61,327
9 58,312 61,473 64,815
10 64,965 68,496
11 72,391
EXTENDED SERVICE CREDIT
13 53,781 59,745 66,399 73,826
15 55,213 61,178 67,829 75,258
20 58,076 64,040 70,694 78,122
25 60,943 66,907 73,560 80,986
30 63,806 69,771 76,422 83,853
35 66,671 72,632 79,288 86,716
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APPENDIX B
CERTIFICATED SALARY SCHEDULE

Units beyond Column | are semester units. Quarter units are converted to semester units on a scale of three (3)
units to two (2) semester units.
Units acceptable to initial placement must have been earned subsequent to the B.A. or B.S. degree.
No person may enter the District beyond Step 6. Credit is allowed for five (5) years of previous service provided
the service has been completed within the past ten (10) years. Former employees returning to the District after
more than ten (10) years who have been hired on or after July 1, 1996 shall be granted up to five (5) years of
experience in their placement. A year of teaching is defined as eight (8) or more months of full-time service in one
(1) school year.
Credit will be given for full-time night school, day school, or accredited private school teaching. Credit will not be
given for practice or student teaching.
A Professional Advancement Committee shall determine if new credits should be applicable to horizontal
placement in the salary schedule.
Salary differential will not be approved for regular teaching assignments.
Certain unit members are entitled to a Masters Degree bonus pursuant to a “grandfather clause” reached in June,
1986. See Article 12, section 12.1.1. of the RTA/RUSD contract. The M.A. bonus for those employees qualified
by the grandfather agreement shall be equal to three percent (3%) of Column I, Step 1. The District does award a
M.A. bonus of $500 annually to all eligible employees not eligible to receive a bonus per Article 12, section 12.1.1.
Hourly Rate of Pay. Teachers of extended school year, summer school or supplemental/student contact shall be
paid at the hourly rate of thirty-three dollars and thirty three cents ($33.33). See Article 9, section 9.3 (Summer
School/Extended School Year). ROP Instructors who teach more than seventeen point five (17.5) hours per week
or more shall be placed on the certificated salary schedule commensurate with their units, degrees, and years of
experience. ROP Instructors teaching less than seventeen point five (17.5) hours per week shall be paid at the
summer school/extended school teacher hourly rate of thirty-three dollars and thirty three cents ($33.33). Hourly
paid unit members, other than those assigned summer school or extended school and ROP, shall be paid at an
hourly rate twenty-three dollars and seventy four cents ($23.74) per hour.

Employees with a doctorate will be compensated an additional one thousand dollars ($1,000) annually.

Counselors will be placed at a minimum of Column 1V, Step 7 on the Certificated Salary Schedule.

Initial salary schedule placement credit for Montessori teaching experience will be given under the following

conditions:

e Teaching experience was gained in a recognized, validated Montessori school as verified by one of the
following organizations: National Council of Montessori Educators (NCME); American Montessori Society
(AMS); or, Association of Montessori International (AMI);

e Teaching experience was gained at WASC accredited institution and was subsequent to a valid teaching
credential;

e Teaching service was completed within the past ten (10) years; and

e The teacher has met all other requirements as stated in the current RTA Certificated Salary Schedule.

New part-time staff or those who subsequently reduce their work schedule to less than full-time shall be

compensated for their Master’s degree at the percentage equivalent to their assignment, i.e., 80% contracted

employees will receive a 80% bonus, 60% contracted employees will receive a 60% bonus, etc.

Staff eligible for doctorate degree stipends will be compensated at the percentage equivalent to their assignment;

i.e., 60% teachers will receive 60% of the doctoral stipend.

The Certificated base work year is 184 days.
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APPENDIX C

RAMONA UNIFIED SCHOOL DISTRICT

PSYCHOLOGIST'S SALARY SCHEDULE
2009-2010 School Year

STEP SALARY PER DIEM
1 56,203 286.75
2 59,384 302.98
3 62,755 320.18
4 66,310 338.32
5 70,086 357.58
6 74,067 377.89
7 78,283 399.40
10 81,294 414.77
15 84,314 430.17
20 87,330 445.56
25 90,564 462.06

1. Required work days: 196
2. Additional assigned work days at per diem rate.
3. Maximum entry level: Step 4

4. Psychologist’s schedule to be increased annually by same percentage as negotiated for Teacher’s
schedule.

5. Psychologists with a doctorate will receive an annual stipend at $1,000.
6. Unit members employed prior to July 1, 1996 who are placed on the Psychologist Salary Schedule

subsequent to July 1, 1996 shall be placed at the step commensurate with their years of credited
service.
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APPENDIX D-1

RAMONA UNIFIED SCHOOL DISTRICT

EXTRA-CURRICULAR SALARY SCHEDULE

2009-2010 School Year

The salary schedule below for extra-curricular assignments shall be calculated by
applying the following percentages to a base of $35,458.
CURRENT EXTENDED
Class Step 1 2 3 4 6 8 10
AA 10.0% 10.5% 11.0% 11.5% 12.5% 13.5% 14.5%
3,546 3,723 3,900 4,078 4,432 4,787 5,141
A 8.5% 9.0% 9.5% 10.0% 11.0% 12.0% 13.0%
3,014 3,191 3,369 3,546 3,900 4,255 4,610
B 7.0% 7.5% 8.0% 8.5% 9.0%

2,482 2,659 2,837 3,014 3,191

C 5.5% 6.0% 6.5% 7.0% 8.0%
1,950 2,127 2,305 2,482 2,837
D 4.0% 4.5% 5.0% 5.5% 6.5%
1,418 1,596 1,773 1,950 2,305
E 2.5% 3.0% 3.5% 4.0% 4.5%
886 1,064 1,241 1,418 1,596
F 1.0% 1.5% 2.0% 2.5% 3.5%
355 532 709 886 1,241
CONDITIONS AND GUIDELINES
1. Positions identified on this Extra-Curricular Salary Schedule shall be filled at the discretion of the Administration.
2. Experience (Definition of a step) shall be defined as the number of years of actual involvement in an educational setting with a

specific activity. Experience shall be credited when one leaves an activity and return within a 10-year period, or if one drops to a
lower level of the same activity.

3. Increases in the base will be reflected as increases in the Extra-Curricular Salary Schedule
4. When new positions are created, Class/Step placement will be determined by Principal, Assistant Principals, RTA Negotiating Team
Representative, RTA President and Assistant Superintendent of Human Resources Development using the appropriate extra-

curricular pay schedule criteria. (Appendices D3, D4, D5)

5. Any additional special circumstances positions requiring extracurricular coordination or facilitation deemed necessary by
administration may be compensated on an hourly pay rate basis per the current Agreement (Appendix B - #8).

6. Team coaches whose post-season extra-curricular activity exceeds the regular season including prelims will be compensated for

each week, or portion thereof, beyond the regular season one twelfth (1/12) of their extra-curricular stipend. For sports where
individuals and not whole teams participate, only head coaches will be compensated.
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(Extra-Curricular Classifications — RHS)

APPENDIX D-2

HIGH SCHOOL - RHS

CLASS AA

ASB Advisor
Athletic Director
Band Director
Head Football

CLASS A

Musical Theater Advisor
Choral Advisor
Head Volleyball

Head Basketball (2)
Assistant Varsity Football (5)
Head Soccer (2)

Head Wrestling
Head Baseball
Head Track
Head Softball
Athletic Trainer

CLASS B

Varsity Academic League Advisor
Yearbook Advisor (2)
Newspaper Advisor
Sports Equipment Supervisor
Head Cross Country
Head Swim (2)

Head Tennis (2)
Head Golf
Assistant Track (4)
Head J.V. Football
Head Frosh Football
Head LaCrosse
Head J.V. Basketball (2)
Head J.V. Volleyball
Head J.V. Soccer (2)
Head J.V. Wrestling

CLASS B (CONTINUED)
Head J.V. Baseball
Head J.V. Softball

Spirit Advisor (Fall/Winter)
Head Water Polo (2)
Drama Advisor

CLASS C

Department Chair (9)
J.V. Academic League Advisor
Short Flag Advisor
Modern Dance Advisor
Head J.V. Tennis
Head J.V. Cross Country
Head Frosh Basketball
Head Frosh Baseball
Head Frosh Wrestling
J.V. Football Assistant (2)
Frosh Football Assistant (2)
Head J.V. Swim
Head JV Golf
Head Frosh Volleyball (2)
Head Frosh Softball
Weight Room Supervisor
(School Year)

Head Frosh Soccer (2)
Head J.V. Water Polo (2)

CLASS D

Freshman Academic League
Bilingual Representative
ELL Advisor
Student Store Advisor
Cheer Coach

Weight Room Supervisor (Summer)

Drum Line Coach

CLASS D (CONTINUED)
Song Coach
Senior Class Advisor
Junior Class Advisor
Assistant Varsity Basketball (2)
Assistant Varsity Baseball
Assistant Varsity Softball
Assistant Varsity Volleyball (2)
Assistant Varsity Wrestling
Assistant Varsity Soccer (2)
Assistant JV Soccer
Pageantry Advisor
Short Flag Coach
Auto Troubleshooting Advisor
Peer Advisor
All Club Advisors
F.F.A. Advisor (Spring/Fall)
Band Instructor Coach
TLC Member (5)
VICA Skills Advisor

RTA,; 2009; 7/1/09
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APPENDIX D-2 (Continued)
(Extra-Curricular Classifications — MHS/MVA)

HIGH SCHOOL — MHS/MVA

CLASS B
Head Volleyball Athletic Coach

CLASS C
ASB Advisor
Program Staff Chair

CLASS D
Yearbook Advisor
Newspaper Advisor
Freshman Advisor

All Club Advisors

CLASS E
10" Grade Counseling Advisor
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APPENDIX D-2 (Continued)
(Extra-Curricular Classifications — Middle School)

MIDDLE SCHOOL

AA CLASS F
ASB Live Advisor Eighth Grade Award Assembly
Advisor
CLASS C Student-Of-The-Month Advisor
Yearbook

All Sports Coaches
AVID Team Leader

CLASS D
All Club Advisors
ELL Advisor
SBCC/Categorical Advisor
TIPS Advisor
All Program/Curriculum Advisors
OPT Advisor (PBS)
Athletic Director
Technology/Web Page Advisor
GATE Advisor
NJHS Advisor
Vertical Team Advisor
Department Chair/Team Leader
Skate Team

RTA,; 2009; 7/1/09 15




APPENDIX D-2 (Continued)
(Extra-Curricular Classifications — Elementary)

ELEMENTARY

CLASS C
Safety Patrol
Student Council Club Advisor

CLASS D
ELL Advisor
All Club Advisors
GATE Advisor
Title | Advisor
Elementary Band Advisor

CLASS E
S.S.T. Facilitator
504 Facilitator
Grade Level Chair

CLASS F
Curriculum Component Chair
Oasis Advisor
SBDM Chairperson
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APPENDIX D-2 (Continued)
(Extra-Curricular Classifications — District Office)

DISTRICT OFFICE

CLASS B
District GATE Advisor
District Elementary Choir Advisor
District CBET Advisor
District ELP/ELAC Advisor
School Climate and Safety Advisor

CLASS D
Title | Advisor

RTA,; 2009; 7/1/09 17




APPENDIX D-3

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION
CRITERIA FOR ELEMENTARY EXTRA-CURRICULAR ACTIVITIES

Number of Weeks in Assignment This category shall be defined as the number of weeks in actual
preparation and performance.

Student Contact Time. It shall be based on the number of times the students involved or assigned person must
make appearance/performance.

Number of Students Supervised. The position has the responsibility for the well-being of each student while he/she
is a member of a team/activity. This shall include proper physical conditioning, providing proper protective
equipment where and when needed, practice and supervision, transportation to away activities and necessary
administrative duties connected with the activity.

Extended Calendar Days. Due to the season and the individual characteristics of each activity, weekends and
vacation time may be spent conducting interscholastic athletics or other activities. These extended calendar days
will exclude any compensation days earned.

Preparation. The position has responsibility for the ordering, issuing, and inventory of materials; coordinating
teachers, aides, and other adults; writing program evaluations and reporting to others.

Points # Weeks in Student # Students Extended Preparation
Assignment | Contact Time | Supervised Calendar (Hours)
(Hours) Days

0 1 or less 0 0 0 10 or less

2 2-5 1-5 1-10 1-2 11-20

3 6-8 6-10 11-25 3-4 21-30

4 9-11 11-15 26-40 5-9 31-40

5 12-15 16-20 41-80 10-14 41-50

6 16 + 21+ 80 + 15 + 51-60
EXTRA ASSIGNMENT PAY SCHEDULE WORKSHEET CLASS/STEP/PLACEMENT

Points Point Total Class
1. # Weeks in Assignment 28 + A
2. Student Contact Time 23-27 B
3. # Students Supervised 18-22 C
4, Extended Calendar Days 13-17 D
5. Preparation 8-12 E
3-7 F

RTA,; 2009; 7/1/09 18



APPENDIX D-4

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

CRITERIA FOR MIDDLE SCHOOL EXTRA-CURRICULAR ACTIVITIES

Due to the diverse nature of activities at the middle school level, the following categories serve as a menu for which only the six most applicable categories
shall be utilized to describe and evaluate a position.

Number of Weeks in Season/Semester. This category shall be defined as the number of weeks in actual performance of duties per season. An academic
season shall be defined as one academic calendar semester.

Preparation. The position has responsibility for ordering, issuing, and inventory of materials; coordinating teachers, aides and other adults; writing program
evaluations and reporting to others.

Student Contact Time. It shall be based upon the actual number of hours indirect contract with students excluding major appearance/performances.

Number of Supervised Students. The Coach/Director is responsible for the well-being of each student while he/she is a member of a team/activity.

Major Appearances. In athletics, it shall be determined by the number of games scheduled and other contest not considered scrimmages or practice. In non-
athletic events, it shall be based on the number of times students involved or assigned person must make an appearance/performance.

Extended Calendar Days. Due to the season and the individual characteristics of each activity, weekends and vacation time may be spent conducting
interscholastic or other activities. These extended calendar days will exclude any compensation days earned.

Number of Assistants. The Head Coach/Director of each activity is responsible for all the assistants within that activity at any level. That person shall assign
responsibilities and coordinate their duties.

Equipment Value. The amount of equipment varies significantly for each activity. The Head Coach/Director has the responsibility for the ordering, issuing,
maintaining, and inventory of equipment for his/her entire program.

Points Number of | Preparation Student Students Major Extended # of Equipment
Weeks Hours Contact Supervised | Appearanc Calendar Assistants Value(s)
Time es Days

0 0-1 10 or less 0 0 0 0 0 <100
2 2-5 11-20 1-5 1-10 1-2 1-2 1 100-500
3 6-8 21-30 6-10 11-25 3-5 3-4 2 501-1,000
4 9-11 31-40 11-15 26-40 6-8 5-9 3 1,001-3,000
5 12-15 41-50 16-20 41-80 9-15 10-14 4-6 3,001-5,000
6 16-18 51-60 21+ 80 + 16 + 15+ 7+ >5000

EXTRA ASSIGNMENT PAY SCHEDULE

USE ONLY SIX CATEGORIES POINTS CLASS/STEP/PLACEMENT
POINT TOTAL CLASS

1. Number of weeks in Season 33-26 AA

2. Preparation Hours 28-32 A

3. Student Contact Time 23-27 B

4. Number of Supervised Students 18-23 (o}

5. Major Appearances 13-17 D

6. Extended Calendar Days 8-12 E

7. Number of Assistants 3-7 F

RTA,; 2009; 7/1/09 19



APPENDIX D-5

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

CRITERIA FOR HIGH SCHOOL EXTRA-CURRICULAR ACTIVITIES

Number of Weeks in Season. This category shall be defined as the number of weeks in actual preparation and performance. In athletics, it
shall be defined as the Season of Sport Calendar printed annually in the CIF Blue Book.

Number of Major Appearances. In athletics, it shall be determined by the number of league games scheduled and other contests which are
not defined as a scrimmage or practice. Appearances shall not exceed CIF point allowances. In non-athletic activities, it shall be based on
the number of times the students involved or assigned person must make appearance/performance published document.

Number of Assistant for Whom Accountable. The Head Coach/Director of each activity is responsible for all the assistants within that activity
at any level. That person shall assign responsibilities to assistants and coordinate their duties with others in the program. Those responsible
for lower level activities shall be accountable for the performance and conduct of the students in their charge in accordance with the policies
established by the school and the Head Coach/Director.

Number of Students Participating. The Coach/Director is responsible for the well-being of each student while he/she is a member of a
team/activity. This shall include proper physical conditioning, providing proper protective equipment where and when needed, practice and
game supervision, transportation to away contests, and necessary administrative duties connected with this sport such as awards, banquets,
and parent contact. Therefore, the larger the number of participants, the more the responsibility. The Varsity Head Coach shall have overall
responsibility for all the students in their sport.

Vacation and Weekend Time. Due to the season and the individual characteristics of each activity, weekends and vacation time may be
spent conducting interscholastic athletics or other activities.

Points # Weeks in # Major # Assistants Equipment # Student Weekend &
Season Appearance Accountable* Value* Participant Vacation Time
0 0-1 0 0 Less than 0 0
$100
2 2-5 1-2 1 $100-$500 1-10 1-2
3 6-8 3-5 2 $500-$1,000 11-25 3-4
4 9-11 6-8 3 $1,000- 26-40 5-9
$3,000
5 12-15 9-15 4-6 $3,000- 41-80 10-14
$5,000
6 16-18 16 + 7+ $5,000 + 80 + 15+
*Head Coaches and Head Advisors Only
EXTRA-CURRICULAR PAY SCHEDULE WORKSHEET CLASS/STEP/PLACEMENT
POINTS Point Total Class
1. Number of weeks in Season 33-36 AA
2. Number of Major Appearances 28-32 A
3. Number of Assistants/Accountability 23-27 B
4. Equipment Value 18-22 Cc
5. Number of Students Participating 13-17 D
6. Vacation and Weekend Time 8-12 E
3-7 F

RTA,; 2009; 7/1/09
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RAMONA UNIFIED SCHOOL DISTRICT
School Calendar 2009-2010
BOARD APPROVED: APRIL 24, 2008

Month School Student  |Cumulative |Teacher Important School Dates
# Month | M T w T F [Days Student Days |Days
Aug |17 |18 (19 |20 |21 8/25 New Teacher Orientation
Aug |24 |25 |26 |27 |28 2 8/27-8/28  First days for teachers (Non-Student)
1 Sep|[31 |1 2 3 4 5 5 5 8/31 First day for students
Sep 8 |9 |10 |11 4 9 4 o7 Labor Day
Sep|14 |15 |16 (17 |18 5 14 5
Sep|21 |22 |23 [24 |25 5 (19| 19 5
2 Oct |28 29 30 1 2 5 24 5 10/26-10/30 K-6 Parent Conferences - Min. Days
Oct| 5 6 7 8 9 5 29 5 10/30 End 1st Quarter
Oct (12 |13 |14 (15 |16 5 34 5
Oct |19 |20 |21 (22 |23 5 (200 39 5
3 Oct |26 |27 |28 |29 |30 5 44 5 11/11 Veterans Day
Nov | 2 3 4 5 6 5 49 5 11/20 End Trimester |
Nov| 9 |10 12 |13 4 53 4 11/23-11/25 Non-Student Days
Nov|16 |17 |18 19 |20 5 58 5 11/26 Thanksgiving Day
Nov|23 |24 (25 |26] |27 *| O (19)| 58 0 11/27 Day After Thanksgiving
4 Dec (30 1 2 3 4 5 63 5 12/21-1/1  Winter Recess
Dec| 7 8 9 10 |11 5 68 5 12/24 Christmas Eve Day
Dec|14 |15 (16 |17 |18 5 73 5 12/25 Christmas Day
Dec|21 (22 (23 |24 EI 0 (15 73 0 12/31 New Year's Eve Day
5 Jan[28 [29 [30 [31 *[1]] O 73 0 /1 New Year's Day
Jan | 4 5 6 7 8 5 78 5 1/18 M.L. King Jr. Day
Jan |11 (12 (13 |14 |15 5 83 5 1/26,2728  OPMS & RHS Minimum Days
Jan 19 |20 |21 |22 4 87 4 1/28 End 1st Semester
Jan |25 (26 (27 |28 |29 4 (18)] 91 5 1/29 Staff Dev. Day (Non-Student)
6 Feb| 1 2 3 4 5 5 96 5 2/8 Lincoln Day
Feb| 8 9 10 |11 |12 4 100 4 2/15 Washington Day
Feb|15] |16 (17 |18 |19 4 104 4
Feb |22 (23 (24 |25 |26 5 (18| 109 5
7 Mar | 1 2 3 4 5 5 114 5 3/12 End Trimester Il
Mar | 8 9 10 |11 |12 5 119 5 4/1 End 3rd Quarter
Mar |15 (16 |17 |18 |19 5 124 5
Mar|22 |23 [24 |25 |26 5 (20)] 129 5 4/2-9 Spring Recess
8 Apr|29 |30 |31 |1 2 % 4 133 4 414 Easter Day
Apr| 5 6 7 8 9 0 133 0 4/5 Admissions Day
Apr(12 (13 |14 |15 |16 5 138 5
Apr |19 |20 |21 |22 |23 5 (14) 143 5
9 Apr (26 (27 |28 |29 |[30 5 148 5
May | 3 4 5 6 7 5 153 5 5/31 Memorial Day
May(10 (11 |12 |13 |14 5 158 5
May (17 |18 |19 |20 (21 5 (20)] 163 5 61141516  OPMS & RHS Minimum Days
10 May |24 (25 |26 |27 (28 5 168 5 6/16 End Trimester IlI
Jun 1 |2 |3 |4 4 172 4 6/16 K-12 Minimum Day
Jun | 7 8 9 10 |11 5 177 5 6/16 Last Day of School
Jun |14 |15 (16 17 (18 3 (17)] 180 4 6/17 Last Day for Teachers
180 180 184
Jun |21 (22 23 (24 |25 _6/21-7/16 Elementary Summer School
Jul (28 |29 (30 1 2 7/5 Independence Day Observance
Jul 6 7 8 9 __6/21-7/28 Secondary Summer School
Jul |12 (13 (14 |15 |16 6/21-7/8 1st Semester
Jul {19 |20 (21 |22 (23 * 7/9 Non -Student Day
Jul |26 |27 (28 |29 |30 = 7/12-7/28 2nd Semester
Aug | 2 3 4 5 6
Aug | 9 10 |11 |12 (13
Aug |16 (17 (18 |19 |20
Aug |23 (24 (25 |26 |27
Aug (30 |31

| iDates of legal holidays. (9/7, 11/11, 11/26, 12/25, 1/1, 1/18, 2/8, 2/15, 5/31, 7/5)
*Dates of local holidays. (11/27, 12/24, 12/31, 4/2, 4/5)
2/7/08 JAleg




APPENDIX F-1

Ramona Unified School District
CLASSROOM TEACHER EVALUATION

October Conference Page 1 of 2
Teacher's Name Course/Subject/Grade School Date
Level
Temporary Probationary Tenured
O 1 First Year 1 Second Year O

Employees shall submit proposed goals and objectives to the site principal. The principal shall meet with each teacher to be evaluated
prior to the end of October to identify goals and evaluation objectives, standards and criteria. (See Article XVIIl, Section 18.1.3). Goals
and objectives must address the following areas:

Standard 1: Engaging and supporting all students in learning—adherence to curricular objectives.

Standard 2: Creating and maintaining effective environments for student learning—establishment and maintenance of a
suitable learning environment.

Standard 3: Understanding and organizing subject matter for student learning—instructional techniques and strategies.

Standard 4: Planning instruction and designing learning experiences for all students-instructional techniques and
strategies and adherence to curricular objectives.

Standard 5: Assessing student learning—pupil progress toward expected achievement.

Standard 6: Developing as a professional educator-specified responsibilities.

In each area of study, at each grade level, the Board/State adopted content academic standards and K-12 Course of Study will be followed.
District approved texts, at appropriate grade level and in accordance with approved course(s) of study will be used.

Areas to be evaluated/goals and objectives Progress

Distribution: WHITE-Personnel YELLOW-Teacher PINK—Principal
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APPENDIX F-1 (Continued)
Classroom Teacher Evaluation (continued)
October Conference

Page 2 of 2

Areas to be Evaluated/Goals and Objectives

Progress

Summary of Goals Conference:

Administrator’s Signature

Teacher’s Signature

(Disputed goals and objectives may be appealed in accordance with Article XVIII, Section 18.1.4

RTA; 2004-2005; 11/15/04
9/8/03JA/eg
RTA; 2009; 7/1/09
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APPENDIX F-2
Ramona Unified School District

CLASSROOM TEACHER EVALUATION

Observation Form Page 1 of 2
Teacher’'s Name Course/Subject/Grade School Date
Level
Temporary Probationary Tenured
0 0 First Year 1 Second Year 0

Date and Starting Time of Observation:

OBSERVATION:

Distribution: WHITE-Personnel YELLOW-Teacher PINK—Principal
RTA; 2004-2005; 11/15/04
9/8/03JA/eg
RTA; 2009; 7/1/09
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APPENDIX F-2 (Continued)
CLASSROOM TEACHER EVALUATION (Continued)

Observation Form Page 2 of 2
OBSERVATION:
Date of Observation Conference:
Principal’s Signature:
Date:
The above described observation was done with my full knowledge and | have had full opportunity to review evaluation materials.
My signature does not necessarily reflect agreement with the evaluator’s findings.
Employee’s Signature:
Date:

RTA; 2004-2005; 11/15/04
9/8/03JA/eg
RTA; 2009; 7/1/09
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APPENDIX F-3

Ramona Unified School District

CERTIFICATED EVALUATION Page 1 of 2
Teachers’ Name Course/Subject/Grade | School Date
Level
Temporary Probationary Tenured
3 0 First Year 1 Second Year T[]

PART I: STANDARDS FOR THE TEACHING PROFESSION AND KEY ELEMENTS

Rating U - Unsatisfactory N - Needs Improvement M - Meets District Standard E - Exemplifies District Standard
STANDARD 1: ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING-ADHERENCE TO
CURRICULAR OBJECTIVES

1.1 Connecting students’ prior knowledge, life experience, and interest with learning goals.

—_ 1.2 Using a variety of instructional strategies and resources to respond to student’s diverse needs.

1.3  Facilitating learning experiences that promote autonomy, interaction and choice.

1.4 Engaging students in problem solving, critical thinking, and other activities that make subject matter meaningful.
1.5 Promoting self-directed, reflective learning for all students.

STANDARD 2: CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT
LEARNING-ESTABLISHMENT AND MAINTENANCE OF A SUITABLE LEARNING ENVIRONMENT

2.1 Creating a physical environment that engages students.

——— 2.2 Establishing a climate that promotes fairness and respect.

2.3 Promoting social development and group responsibility.

2.4  Establishing and maintaining standards for student behavior.

2.5 Planning and implementing classroom procedures and routines that support student learning.
2.6 Using instructional time effectively.

STANDARD 3: UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT
LEARNING-INSTRUCTIONAL TECHNIQUES AND STRATEGIES

3.1 Demonstrating knowledge of subject matter content and student development.

—_— 3.2 Organizing curriculum to support student understanding of subject matter.

3.3 Interrelating ideas and information within and across subject matter areas.

3.4 Developing student understanding through instructional strategies that are appropriate to the subject matter.
3.5 Using materials, resources, and technologies to make subject matter accessible to students.

STANDARD 4: PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL
STUDENTS-INSTRUCTIONAL TECHNIQUES AND STRATEGIES AND ADHERENCE TO
CURRICULAR OBJECTIVES

4.1 Drawing on and valuing students’ backgrounds, interests, and developmental learning needs.
4.2 Establishing and articulating goals for student learning.

4.3 Developing and sequencing instructional activities and materials for student learning.

4.4 Designing short-term and long-term plans to foster student learning.

4.5 Modifying instructional plans to adjust for student needs.

STANDARD 5: ASSESSING STUDENT LEARNING-PUPIL PROGRESS TOWARD EXPECTED
ACHIEVEMENT

5.1 Establishing, communicating and implementing academic standards to promote progress for all students.
----------- 5.2  Collecting and using multiple sources of information to assess student learning.

5.3 Involving and guiding all students in assessing their own learning.

5.4  Using the results of assessments to guide instruction.

5.5 Communicating with students, families, and other audiences about student progress.

STANDARD 6: DEVELOPING AS A PROFESSIONAL EDUCATOR-SPECIFIED
RESPONSIBILITIES

[E— 6.1 Reflecting on teaching practice and planning professional development.

6.2 Establishing professional goals and pursuing opportunities to grow professionally.
6.3  Working with communities to improve professional practice.

6.4  Working with families to improve professional practice.

6.5 Working with colleagues to improve professional practice.

RTA; 2004-2005; 11/15/04
9/8/03JA/eg
RTA; 2009; 7/1/09
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APPENDIX F-3

Ramona Unified School District

Dates of observation:

CERTIFICATED EVALUATION Page 2 of 2
Teacher's Name School/Department Date
PART II: SUMMATIVE REVIEW (Commendations/Recommendations)

Summative review shall include written recommendations for each standard checked
“‘unsatisfactory.”

[ Yes O

PART lll:  OVERALL EVALUATION

[1 Unsatisfactory 7 Needs Improvement

| have attached a statement

[lUnsatisfactory in one standard 1-6 will result in an overall “Needs Improvement” with

recommendation to participate in the Peer Assistance and Review (PAR)Program.
[1 Two or more standards 1-6 rated as “U” will result in an overall “Unsatisfactory” with

referral to the Peer Assistance and Review (PAR) Program.

[J Meets District Standard

0 Exemplifies District Standard

Administrator’s Signature

Date

PART IV:

TEACHER'S COMMENTS:

The teacher shall have a right to respond in writing to the evaluation. This response
shall be attached to the evaluation prior to it being placed in the teacher’s personnel file if received within ten (10) working days

after the receipt of the evaluation. If received after the (10) working days, it will be added to the personnel file when received by

the District.

| acknowledge being apprised of the above evaluation in a personal conference.

| have attached a statement

[ Yes 1 No Teacher’s Signature

Date

Distribution: WHITE—Personnel YELLOW-teacher PINK-Principal

RTA; 2004-2005; 11/15/04
9/8/03JA/eg
RTA; 2009; 7/1/09
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APPENDIX F-3

Ramona Unified School District
CALIFORNIA STANDARDS FOR THE TEACHING PROFESSION

STANDARD ONE:

Engaging and Supporting all Students in
Learning

1-1

Connecting students’ prior knowledge, life
experience, and interest with learning goals

1-2  Using a variety of instructional strategies and
resources to respond to students’ diverse needs

1-3  Facilitating learning experiences that promote
autonomy, interactions, and choice

1-4  Engaging students in problem solving, critical
thinking, and other activities that make subject matter
meaningful

1-5 Promoting self-directed, reflective learning for all
students

STANDARD THREE:

Understanding and Organizing Subject Matter
for Student Learning

3-1

3-2

3-3

34

3-5

Demonstrating knowledge of subject matter content
and student development

Organizing curriculum to support student
understanding of subject matter

Interrelating ideas and information within and across
subject matter areas

Developing student understanding through
instructional strategies that are appropriate to the
subject matter

Using materials, resources and technologies to make
subject matter accessible to students

STANDARD FIVE:

Assessing Student Learning

5-1

5-2

5-3

5-4

STANDARD TWO:

Creating and Maintaining Effective
Environments for Student Learning

2-1

2-2

2-3

2-4

2-5

2-6

Creating a physical environment that engages all
students

Establishing a climate that promotes fairness and
respect

Promoting social development and group
responsibility

Establishing and maintaining standards for student
behavior

Planning and implementing classroom procedures and

routines that support student learning
Using instructional time effectively

STANDARD FOUR:

Planning Instruction and Designing Learning
Experiences for all Students

4-1 Drawing on and valuing students’ backgrounds,
interests, and developmental learning needs

4-2  Establishing and articulating goals for student
learning

4-3  Developing and sequencing instructional activities
and materials for student learning

4-4  Designing short-term and long-term plans to foster
student learning

4-5 Modifying instructional plans to adjust for student
needs

STANDARD SIX:

Developing as a Professional Educator

Establishing and communicating academic standards ~ 6-1  Reflecting on teaching practice and planning
to promote progress for all students professional development
Collecting and using multiple sources of information ~ 6-2  Establishing professional goals and pursuing
to assess student learning opportunities to grow professionally
Involving and guiding all students in assessing their 6-3  Working with communities to improve professional
own learning practice
Using the results of assessments to guide instruction ~ 6-4  Working with families to improve professional

practice
Communicating with students, families, and other 6-5 Working with colleagues to improve professional
audiences about student progress practice

9/8/03 JA/eg
29
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APPENDIX F-3

RAMONA UNIFIED SCHOOL DISTRICT

STANDARD 1 ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING

ELEMENT

UNSATISFACTORY

NEEDS
IMPROVEMENT

MEETS DISTRICT
STANDARDS

EXEMPLIFIES
THE
STANDARD

1.1 Connecting
students’ prior
knowledge, life
experience, and
interests with
learning goals

The teacher makes no
connections between the
learning goals and the students’
prior knowledge, life
experiences, and interests. The
teacher does not elicit student
questions or comments during a
lesson.

The teacher makes some
connections between the
learning goals and the
students’ prior knowledge,

life experiences, and interests.

The teacher elicits some
questions from students
during a lesson to monitor
their understanding.

The teacher makes
substantial connections
between the learning goals
and the students’ prior
knowledge, life experiences,
and interests. The teacher
elicits and uses students’
questions and comments
during a lesson to extend
their understanding.

The teacher facilitates as
students connect and
apply their prior
knowledge, life
experiences, and
interests to new learning
and the achievement of
learning goals. The
teacher builds on
students’ questions and
comments during lesson
to modify instruction.

1.2 Using a
variety of
instructional
strategies to
respond to
students’
diverse needs

The teacher uses instructional
strategies, but they lack variety,
are poorly carried out, or are
inappropriate to the students or
the instructional goals. No
adjustments are made to
respond to students' needs.

The teacher uses a selection
of instructional strategies that
are largely appropriate to the
students and the instructional
goals, but they may lack
variety or may not be
responsive to students’ needs.

The teacher uses a variety of
instructional strategies that
are appropriate to the
students and the
instructional goals. The
teacher carries these
strategies out thoughtfully,
makes some adjustments to
respond to students’ needs.

The teacher makes
skillful use of a wide
repertoire of
instructional strategies to
engage all students in
learning, make
adjustments while
teaching to respond to
students’ needs.

1.3 Facilitating
learning
experiences that
promote
autonomy,
interaction, and
choice

Learning experiences are
directed by the teacher,
permitting no student
autonomy, interaction, or
choice.

Learning experiences are
directed by the teacher and
allow limited student
autonomy, interaction, and
choice.

Learning experiences are
facilitated by the teacher to
promote constructive
interactions, autonomy, and
choice, and to encourage
and support student
involvement in learning.

Learning experiences are
facilitated by the teacher
and students to promote
and support a variety of
constructive interactions,
autonomy, and choice in
the pursuit of significant
learning.

1.4 Engaging
students in
problem
solving, critical
thinking, and
other activities
that make
subject matter
meaningful

No learning opportunities are
provided for students to engage
in problem solving, analysis, or
inquiry within or across subject
matter areas.

Some learning opportunities
are provided for students to
engage in problem solving
within subject matter areas,
but little support is given to
develop necessary skills.

Learning opportunities and
support are provided for
students to engage in
problem solving and in
investigating and analyzing
subject matter concepts and
questions within subject
matter areas.

Learning opportunities
are provided that extend
student thinking and
engage and support all
students in problem
posing, problem solving,
inquiry, and analysis of
subject matter concepts
and questions within or
across subject matter
areas.

1.5 Promoting
self-directed,
reflective
learning for all
students

No opportunities are provided
for students to initiate their own
learning or to monitor their
own work.

Students’ learning is directed
and monitored by the teacher,
and some opportunities are
provided for students to
reflect on their work
individually.

Students are supported in
developing the skills needed
to monitor their own
learning during activities.
Students reflect on and talk
about their own work with
peers.

Students take initiative
for their own learning,
and reflect on, talk
about, and evaluate their
own work with peers.

RTA,; 2009; 7/1/09
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APPENDIX F-3

RAMONA UNIFIED SCHOOL DISTRICT

STANDARD 2 CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING

ELEMENT

UNSATISFACTORY

NEEDS
IMPROVEMENT

MEETS DISTRICT
STANDARDS

EXEMPLIFIES
THE
STANDARD

2.1 Creating a
physical
environment that
engages all
students

The physical environment does
not support student learning.
There are one or more safety
hazards, and materials are
difficult to access when needed.

The physical environment is
arranged for safety and
accessibility, and it
facilitates individual student
engagement in learning.

The arrangement of the
physical environment
ensures safety and
accessibility. Most students
work well individually or
together as they participate
in learning activities.

The arrangement of the
physical environment
ensures safety and
accessibility and
facilitates constructive
interaction and
purposeful engagement
for all students in
learning activities.

2.2 Establishing a
climate that
promotes fairness
and respect

The classroom climate is
characterized by unfairness or
disrespect, either between the
teacher and students or among
students. Students are unwilling
to take risks. Teacher response
to inappropriate behaviors is
unfair or inequitable.

The teacher establishes a
climate of fairness, caring,
and respect for most
students, but few students
take risks and the teacher
does little to encourage
them. For the most part, the
pattern of teacher response
to inappropriate behavior is
fair and equitable.

The teacher maintains a
climate of fairness, caring,
and respect, and students
are encouraged to take risks
and be creative. The pattern
of teacher response to
inappropriate behavior is
fair and equitable.

Students ensure that a
climate of equity, caring,
and respect is
maintained in the
classroom, and students
take risks and are
creative. The pattern of
teacher response to
inappropriate behavior is
fair and equitable.

2.3 Promoting
social
development and

group
responsibility

Students’ social development,
self-esteem, and diversity are not
supported, and students have not
sense of responsibility for each
other.

Students respect each
other’s differences most of
the time and work together
moderately well. The
teacher provides limited
opportunities for students to
assume responsibility.

Students respect each
other’s differences and
work independently and
collaboratively, taking
responsibility for
themselves and their peers.

Students work
independently and
collaboratively and
maintain a classroom
community in which
they respect each other’s
differences, assume
leadership, and are
responsible for
themselves and their
peers.

2.4 Establishing
and maintaining
standards for

student behavior

No standards for behavior appear
to have been established, or
students are confused about what
the standards are.

The teacher has established
standards for behavior, and
the teacher’s response to
student behavior is generally
appropriate.

Standards for behavior are
established, are clear to all
students, and are maintained
by the teacher. The
teacher’s response to
student behavior is
appropriate.

Students and teacher
develop standards for
behavior together, and
students are responsible
for helping each other
maintain standards.

2.5 Planning and
implementing
classroom
procedures and
routines that

Classroom procedures and
routines have not been
established or are not being
enforced.

Procedures and routines
have been established and
work moderately well, with
little loss of instructional
time.

Procedures and routines
work smoothly, with no loss
of instructional time.

Students and teacher
ensure that classroom
procedures and routines
operate seamlessly and
efficiently.

confusing, resulting in a loss of
instructional time.

Transitions used to move
students into new activities
are generally effective.

engage successfully with
the content. Transitions are
smooth.

support student

learning

2.6 Using Learning activities are often Instructional time is paced Pacing of the lesson is Pacing of the lesson is
instructional time | rushed or too long, and so that most students appropriate to the activities | adjusted as needed to
effectively transitions are rough or complete learning activities. | and enables all students to ensure the engagement

of all students in
learning activities.
Transitions are seamless.
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STANDARD 3 UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING
ELEMENT | UNSATISFACTORY NEISID MBS PUSURIST EXEI\'/II'PHLE”:IES
IMPROVEMENT STANDARDS STANDARD
3.1 The teacher’s working The teacher’s working The teacher’s working The teacher’s working
Demonstrating knowledge of subject matter and | knowledge of subject matter | knowledge of subject matter | knowledge of subject
knowledge of student development is and basic principles of and basic principles of matter and individual
subject matter inconsistently evident, does not student development student development student’s development
and student adequately support students’ reflects a single perspective, | incorporates different incorporates a broad
development learning, or may not be current. supports some students’ perspectives, supports all range of perspectives,
learning, and is usually students’ learning, and is strongly supports all
current. current. students’ learning, and is
current.
3.2 Organizing | The curriculum is not organized The curriculum is loosely The curriculum is organized | The curriculum is
curriculum to and it rarely demonstrates organized, inconsistently and sequenced and organized and sequenced
support student concepts, themes, and skills; demonstrates concepts, demonstrates concepts, and demonstrates
understanding of | rarely values different themes, and skills; reveals themes, and skills; reveals concepts, themes, and
subject matter perspectives or rarely supports and values different and values different skills, and the
students’ understanding of core perspectives; and supports perspectives; supports an relationships between
concepts. an understanding of core understanding of core them. It reveals and
concepts for all students. concepts for all students. values a broad range of
perspectives, and is
organized to ensure that
all students develop a
deep understanding of
core concepts.
3.3 Interrelating | The teacher presents curriculum The teacher identifies some | The teacher identifies and The teacher facilitates
ideas and without identifying or integrating | key concepts and integrates key concepts and | students as they identify
information key concepts and information, or | information within the information within the and integrate concepts
within and does not relate content to curriculum, and attempts to curriculum, relates content and information within
across subject previous learning in order to relate content to previous to students’ lives, and uses and across curriculum,
matter areas support students’ understanding. | learning without extending previous learning to extend | relates content to their
students’ understanding. students’ understanding. lives and previous
learning, and uses this to
extend their
understanding.
3.4 Developing | Instructional strategies are not The teacher may use a few The teacher uses The teacher facilitates
student appropriately matched to subject | strategies to make the appropriate instructional students as they identify
understanding matter content or concepts, and content accessible to strategies to make content and integrate concepts
through do not encourage students to students, and may accessible to students, to and information within
instructional think critically or to extend their | encourage some students to | encourage them to think and across curriculum,
strategies that knowledge. think critically or to extend critically, and to extend relate content to their
are appropriate their knowledge of subject their knowledge of subject lives and previous
to the subject matter. matter. learning, and use this to
matter extend their
understanding.
3.5 Using Instructional materials, resources | Instructional materials, Instructional materials, A range of instructional
materials, and technologies are either not resources, and technologies | resources, and technologies | materials, resources, and
resources, and used or used inappropriately. are used infrequently to support the curriculum and technologies are
technologies to Materials do not accurately convey key subject matter promote students’ integrated into the
make subject reflect diverse perspectives. concepts. Materials may understanding of content curriculum to extend
matter reflect diverse perspectives. | and concepts. Materials students’ understanding
accessible to reflect diverse perspectives. | of content and concepts.
students Materials reflect diverse
perspectives.
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STANDARD 4 PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS
EXEMPLIFIES
NEEDS MEETS DISTRICT

ELEMENT | UNSATISFACTORY THE
IMPROVEMENT STANDARDS STANDARD

4.1 Drawingon | Instructional plans do not match Instructional plans are Instructional plans reflect Instructional plans build

an valuing or reflect students’ backgrounds, partially drawn from students’ backgrounds, on students’

students’ experiences, interests, and information about students’ | experiences, interests and backgrounds,

backgrounds, developmental needs, and do not backgrounds, experiences, developmental needs to experiences, interests,

interests, and
developmental
learning needs

support students’ learning

interests, and
developmental needs to
support students’ learning.

support students’ learning.

and developmental needs
to support all students’
learning.

42

Establishing and
articulating
goals for student
learning

Instructional goals are not
established or do not address
students’ language, experience, or
home and school expectations.
Expectations for students are low.

Some instructional goals
address students’ language,
experience, and/or home
and school expectations.
Expectations for students
are inconsistent.

Short-term and long-term
instructional goals are based
on students’ language,
experiences, or home and
school expectations. Goals
are appropriately
challenging for most
students and represent
valuable learning.
Expectations for students
are generally high.

Short-term and long-
term instructional goals
are set by teacher and
students, and integrate
students’ language,
experience, and home
and school expectations.
Goals are appropriately
challenging for all
students and represent
valuable learning.
Expectations for students
are consistently high.

4.3 Developing
and sequencing
instructional
activities and
materials for
student learning

Instructional activities and
materials are not appropriate to
the students, or the instructional
goals do not engage students in
meaningful learning. Activities
are not logically sequenced.

Instructional activities and
materials are partially
appropriate to students and
the learning goals, and
engage some students in
meaningful learning. Some
activities are logically
sequenced within
individual lessons.

Instructional activities and
materials are appropriate to
students and the learning
goals, make content and
concepts relevant, and
engage most students in
meaningful learning.
Activities are logically
sequenced within individual
lessons.

Instructional activities
and materials are
differentiated to reflect
individual students’
interests and
developmental needs,
and engage all students
in meaningful learning.
Activities support the
learning goals and are
logically sequenced to
clarify content and
concepts.

4.4 Designing
short-term and
long-term plans
to foster student
learning

Individual lesson plans have little
or no relation to long-term goals,
or a unit plan has little
recognizable structure.

Long-term plans have a
recognizable structure,
although the sequence of
individual lessons is uneven
and only partially helps
students develop
conceptual understanding.

Long-term plans have a
coherent structure with
learning activities in
individual lessons well-
sequenced to promote
understanding of concepts.

Long-term plans are
highly coherent.
Learning sequences are
responsive to the needs
of individual students
and promote
understanding of
complex concepts.

4.5 Modifying
instructional
plans to adjust
for student
needs

Instructional plans are not
modified, in spite of evidence that
modifications would improve
students learning.

Modifications to
instructional plans address
only superficial aspects of
the lesson.

Instructional plans are
modified as needed to
enhance student learning
based on formal and
informal assessment.

Instructional plans are
modified as needed,
based on formal and
informal assessment and
students’ suggestions to
ensure deeper conceptual
understanding by all
students.
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STANDARD 5 ASSESSING STUDENT LEARNING

ELEMENT

UNSATISFACTORY

NEEDS
IMPROVEMENT

MEETS DISTRICT
STANDARDS

EXEMPLIFIES
THE
STANDARD

5.1 Establishing,
communicating
and implementing
academic
standards to
promote progress
for all students

Few or no academic standards

are established and implemented.

Standards are not clearly
communicated to students or
families.

Academic standards are
established and
implemented to meet school
and district expectations.
Standards are
communicated to all
students.

Academic standards are
established and
implemented in relation to
students’ needs and the
curriculum and meet district
and state expectations.
Standards are
communicated to all
students and their families.

Academic standards are
established and
implemented by the
teacher and are
appropriate to students’
needs throughout the
curriculum; and meet
district and state
expectations. Standards
are communicated to all
students and families.

5.2 Collecting
and using
multiple sources
of information to
assess student
learning

The teacher uses no consistent
sources of information to assess
student learning and/or uses
assessment strategies that are not
appropriate to students’ learning.

The teacher uses one or two
sources of information to
assess student learning and
one or two assessment
strategies to understand
student progress.

The teacher uses a variety of
sources to collect
information about student
learning and several
appropriate assessment
strategies to understand
student progress.

The teacher uses a
variety of sources to
collect information about
student learning and a
wide range of
appropriate assessment
strategies to understand
student progress.

5.3 Involving and

The teacher does not encourage

Student reflection is

Student reflection and self-

Ongoing student

guiding all students to reflect on or assess encouraged and guided by assessment are included in reflection and self-
students in their own work. the teacher during some most learning activities. assessment are
assessing their activities. Opportunities are | The teacher models skills integrated into the
own learning provided for students to and assessment strategies to | learning process.
discuss work with peers. help students understand Students demonstrate
their own work and discuss | assessment strategies
it with peers. and discuss work with
peers.
5.4 Using the Information about student Information from a limited Information from a variety Information from a
results of learning is inappropriately used range of assessments is used | of assessments is used to variety of assessments is

assessment to
guide instruction

or not used at all by the teacher
to plan, guide, or adjust
instruction.

to plan learning activities
and may support class needs
and achievement.
Assessments are not used to
adjust instruction while
teaching.

plan and modify learning
activities, as well as to meet
class and individual student
needs and achievement.
Assessments are
occasionally used to adjust
instruction while teaching.

used to plan and modify
learning activities and to
support class and
individual student needs
and achievement.
Assessments are used to
adjust instruction while
teaching in response to
student needs.

5.5
Communicating
with students,
families, and
other audiences
about student
progress

The teacher provides some
information about learning to
students, families, and support
personnel; but the information is
incomplete or unclear.

The teacher provides
information about student
learning to students,
families, and support
personnel to promote
understanding and academic
progress.

The teacher regularly
exchanges information
about student learning with
students, families, and
support personnel in ways
that improve understanding
and encourage academic
progress.

Students participate with
the teacher to exchange
information about their
learning with families
and support personnel in
ways that improve
understanding and
encourage academic
progress.
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STANDARD 6 DEVELOPING AS A PROFESSIONAL EDUCATOR
EXEMPLIFIES
NEEDS MEETS DISTRICT
ELEMENT | UNSATISFACTORY THE
IMPROVEMENT STANDARDS STANDARD

6.1 Reflecting on
teaching practice
and planning
professional
development

The teacher may reflect on
specific problems or areas of
concern in his or her teaching
practice, but rarely uses
reflection to assess growth over
time or to plan professional
development.

The teacher reflects on
some lesson and areas of
concern in his or her
teaching practice, assesses
growth in these areas with
assistance, and may use
reflection to plan
professional development.

The teacher reflects on his
or her teaching practice in
relation to areas of concern
and student learning,
assesses growth over time,
and may use reflection to
plan professional
development.

The teacher reflects on
his or her teaching
practice in relation to
student learning and
instructional goals,
assesses growth over
time, and plans
professional
development based on
reflection.

6.2 Establishing
professional goals
and pursuing
opportunities to
grow
professionally

Professional goals are not
established to guide practice.
The teacher rarely pursues
opportunities to develop new
knowledge or skills, or to
participate in the professional
community.

Professional goals are
established with assistance.
The teacher pursues
opportunities to acquire new
knowledge and skills, but
infrequently participates in
the professional community.

Professional goals are
developed and the teacher
pursues opportunities to
acquire new knowledge and
skills, and participates in the
professional community.

Professional goals are
extended and the teacher
purposefully pursues
opportunities to expand
knowledge and skills,
and participates and
contributes to the
professional community.

6.3 Working with
communities to
improve
professional
practice

The teacher has limited
knowledge of students’
communities or of how to
access them to provide learning
experiences for students or to
promote collaboration with the
school.

The teacher understands the
importance of students’
communities, but is not sure
how to apply this to benefit
students and families,
provide experiences to
support learning, or promote
collaboration with the
school.

The teacher values students’
communities and develops
knowledge of them to
benefit students and
families, provide some
experiences to support
student learning, and
support collaboration
between school and
community.

The teacher values
students’ communities
and uses knowledge of
them to benefit students
and families, provide
students with
experiences that support
their learning, and
promote collaboration
between school and
community.

6.4 Working with
families to
improve
professional
practice

The teacher may demonstrate
respect for students’ families or
their backgrounds, but has
limited communication with
families, and is not sure how to
provide opportunities for
participation in the classroom
or school community.

The teacher respects some
students’ families, initiates
communication and
develops an understanding
of their diverse
backgrounds, and may
provide some opportunities
for families to participate in
the classroom or school
community.

The teacher respects
students’ families, develops
positive communication and
an understanding of their
diverse backgrounds, and
provides opportunities for
families to participate in the
classroom or school
community.

The teacher respects all
students’ families,
understands their diverse
backgrounds, maintains
ongoing positive
interactions, and
provides multiple
opportunities for
meaningful participation
in the classroom or
school community.

6.5 Working with
colleagues to
improve
professional
practice

The teacher rarely converses
with colleagues, rarely seeks
out other staff to meet student
needs, and rarely participates in
school or district events or
learning activities.

The teacher engages in
dialogue with some
colleagues, seeks out staff
to help meet students’
needs, and participates in
some school-wide events.

The teacher engages in
dialogue with colleagues,
collaborates with staff to
meet students’ needs, and
participates in school-wide
events.

The teacher engages in
dialogue and reflection
with colleagues,
collaborates with staff to
meet students’ needs,
and contributes to
school-wide and district-
wide decision making,
events and professional
development.
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TEACHER ALTERNATIVE ASSESSMENT PROGRAM

PROJECT PROPOSAL
Name School
Position Date

GOAL:

DESCRIBE YOUR PROPOSAL.:

HOW WILL YOU EVALUATE THIS PROPOSAL? (Ongoing/Summative)

Teacher Signature Date Evaluator Signature

Original: Personnel File
Yellow: Employee
Pink: Site
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TEACHER ALTERNATIVE ASSESSMENT PROGRAM

TEACHER FEEDBACK AT END OF PROJECT

Name School
Position Date
GOAL:

EXTENT AND DEGREE OF YOUR ACCOMPLISHED GOAL(S):

REFLECTIVE STATEMENT - PERSONALLY, STUDENT/CLASS, SCHOOL, DISTRICT:

SUGGESTIONS/RECOMMENDATIONS FOR PERSONAL/SCHOOL/DISTRICT GROWTH:

Original: Personnel File
Yellow: Employee
Pink:  Site TAAP 2 (6/93)
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TEACHER ALTERNATIVE ASSESSMENT PROGRAM

SUPERVISOR’S SUMMARY OF PROJECT

Name School

Position Date

DESCRIPTION OF AGREED UPON GOAL.:

RECOMMENDATIONS/COMMENDATIONS:

SUMMARY:

This report has been discussed with me in conference with the evaluator. An opportunity has been extended to me
to append comments regarding this evaluation. A signature on this evaluation does not necessarily signify
agreement with the evaluation.

Teacher Signature Date Evaluator Signature Date

Original: Personnel File
Yellow: Employee

Pink:  Site TAAP 3 (6/93)
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CERTIFICATED NON-CLASSROOM EVALUATION Page 1 of 2
Name Course/Subject/Grade || School Date
Level
Temporary Probationary Tenured
3 O First Year [ Second Year [

PART I: STANDARDS FOR THE PROFESSION AND KEY ELEMENTS

Rating U - Unsatisfactory N - Needs Improvement M - Meets District Standard E - Exemplifies District Standard

STANDARD 1: SERVICES TO SCHOOL AND STAFF

1.1 Oral communication skills.
—_— 1.2 Organizational skills.
1.3 Accessibility and responsiveness.

STANDARD 2: SERVICES TO PUPILS

2.1 Appropriate to needs of students.
2.2  Educational benefit to student.

STANDARD 3: SERVICES TO PARENTS

3.1  Conferencing skills reflect sound, effective practices.
___________ 3.2  Exhibits professional conduct.
3.3 Provides resources to assist parents.

STANDARD 4: DOCUMENTATION/REPORTS

4.1 Written communication skills.
___________ 4.2  Adherence to timelines.
4.3 Analyzing and interpreting data.

STANDARD 5: PROFESSIONAL EDUCATOR RESPONSIBILITIES

5.1 Demonstrate knowledge of specialized support/services.

5.2  Reflecting on practice and planning professional development.
77777777777 5.3  Working with colleagues.

5.4  Pursuing opportunities to grow professionally.
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CERTIFICATED NON-CLASSROOM EVALUATION Page 2 of 2
Name School/Department Date
PART II: SUMMATIVE REVIEW (Commendations/Recommendations)

Dates of observation:

Summative review shall include written recommendations for each standard checked
“‘unsatisfactory.”

PART IlI: OVERALL EVALUATION > Unsatisfactory in one standard 1-5 will result in an overall “Needs Improvement” with

recommendation to participate in the Peer Assistance and Review (PAR)Program.
> Two or more standards 1-5 rated as “U” will result in an overall “Unsatisfactory” with
referral to the Peer Assistance and Review (PAR) Program.

O Unsatisfactory O Needs Improvement O Meets District Standard O Exemplifies District Standard

| have attached a statement
O Yes O No Administrator’s Signature Date

PART IV: TEACHER’S COMMENTS: The teacher shall have a right to respond in writing to the evaluation. This response

shall be attached to the evaluation prior to it being placed in the teacher’s personnel file if received within ten (10) working days
after the receipt of the evaluation. If received after the (10) working days, it will be added to the personnel file when received by
the District.

| acknowledge being apprised of the above evaluation in a personal conference.

| have attached a statement

O Yes O No Teacher’s Signature Date

Distribution: WHITE—Personnel YELLOW-teacher PINK-Principal
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SERVICES TO SCHOOL AND STAFF

Standard 1
ELEMENT UNSATISFACTORY NEEDS MEETS EXEMPLIFIES
IMPROVEMENT DISTRICT THE
STANDARDS STANDARD
1.1 Provides some information Provides relevant Engages in dialogue Invites dialogue
Oral to school or staff, however, information to school or about information inclusive of all parties

Communication
Skills

it is incomplete or unclear
and without dialogue from
others affected.

staff, however, it is
primarily one way
communication having
sought little input from
others.

which is then utilized
to improve
understanding and
implementation in the
desired setting.

resulting in
communication with a
variety of
methodologies
promoting complete
understanding and
implementation in the
desired setting.

1.2
Demonstrates
Organizational
Skills

Exhibits little planning or
goal setting resulting in
incomplete tasks, difficulty
assessing effectiveness, and
missed timelines or
meetings.

Establishes some
planning or goal setting.
Completes some planning
in a timely manner.
Delivery of services lacks
consistency.

Exhibits thorough
planning incorporating
relevant materials to
provide services
consistently in a timely
manner.

Tasks are organized and
sequenced to maximize
incorporation of
relevant materials and
different perspectives to
complete objectives,
meet timelines and
implement the plan with
periodic effective
assessment.

13

Facilities
Accessibility and
Responsiveness

Rarely accessible or
responsive to site or staff
needs. Has limited contact
and communication
regarding services for site,
departments or individuals.

Inconsistently accessible
and responsive to needs
of site and or staff.
Communication regarding
services is sporadic.

Regularly accessible
and responsive
providing services.
Provides ongoing
dialogue and
collaboration of
services to school and
staff.

Promotes accessibility.
Provides high level of
responsiveness to
school and staff needs.
Proactively determines
the level of services
necessary.
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SERVICES TO PUPILS

Standard 2
ELEMENT UNSATISFACTORY NEEDS MEETS DISTRICT | EXEMPLIFIES
IMPROVEMENT STANDARDS THE
STANDARD
2.1 Services employ strategies Utilizes a selection of Uses a variety of Skillful use of a wide

Appropriate to
needs of student

that lack variety, are poorly
carried out or are
inappropriate to the students
individual needs or
development level. No
adjustments are made
addressing diversity of
needs.

1)

strategies that are largely
appropriate to the
students’ needs, but lack
variety and
individualization to
specific needs.

strategies that are
appropriate to the
students’ developmental
level. Strategies are
consistently carried out
thoughtfully, making
adjustments to respond
to individual needs and
circumstances.

repertoire of strategies
to engage all students in
a variety of constructive
age appropriate
interactions while
responding to individual
needs, circumstances,
and developmental
level.

2.2
Educational benefit
to student

Information about student
learning is inappropriately
used or not used at all to
plan, guide, or adjust
services.

Information from a
limited range of
assessments is used to
plan learning activities
and may support
individual needs and
achievement.
Assessments are not used
to adjust services.

Information from a
variety of
assessments/sources is
used to plan and modify
learning activities, as
well as, to meet
individual student needs
and achievement.
Assessments are
occasionally used to
adjust services.

Information from a
variety of sources and
assessments is used to
plan and modify
learning opportunities
and to support
individual student needs
and achievement.
Assessments are used to
adjust services in
response to students’
individual needs.
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SERVICES TO PARENTS

Standard 3
ELEMENT UNSATISFACTORY NEEDS MEETS EXEMPLIFIES
IMPROVEMENT DISTRICT THE
STANDARDS STANDARD
3.1 Provides some information Provides information but | Actively engages and Develops and

Conferencing Skills

but the information is
incomplete, difficult to
comprehend, and uses to
much professional jargon.
Does not maintain courtesy
and tact.

does not establish rapport.
Does not use effective
meeting management, and
conferencing skills on a
consistent basis.

communicates with
parents in a positive
and professional
manner. Skilled in
interactions. Expresses
ideas in a clear, concise
manner in written and
verbal communication.

implements well
designed plan for
communication with
parents regarding
expectations, goals,
progress, concerns and
other pertinent
information. Cooperates
and participates in
activities such as Open
House and other parent
related settings.

proper procedures related
to confidentiality.

member to provide
appropriate
interventions. Follows
ethical standards and
rights to privacy and
confidentiality.
Generates intervention
plans.

3.2 Does not maintain courtesy Has difficulty Establishes cooperative | Attends parent related
Exhibits and tact. Unable or unwilling | participating effectively relationships affairs. Seeks new
Professional to implement suggestions for | and cooperatively as a displaying courtesy, knowledge and skills in
Conduct improving knowledge and/or | member of educational tact, and order to give parents
skills. Avoids participation team. Occasionally understanding. current information.
in parent projects or events displays lack of courtesy Displays dependability | Handles multiple tasks
unless directed. and tact. Inconsistent with | and punctuality in relative to services to
follow through to parents. | reporting to parents. parents with efficiency
Participates, as and a high level of
appropriate, in parent effectiveness. Assumes
projects at the leadership roles in parent
school/district level. projects and events.
33 Provides little information | Availability to assist Demonstrates Organizes and conducts
Provides Resources | with regards to community | parents is inconsistent. knowledge of a variety | parent workshops, serve
to Assist Parents and other agencies. | Limited knowledge of of resources, agencies, | as speaker for
Frequently unavailable to | variety of resources. and programs. community
parents. Inconsistently follows Participates as a team organizations. Attends

parent related programs,
both in and out of
district. Works to
determine parent
education needs.
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DOCUMENTATION/REPORTS

Standard 4
NEEDS MEETS EXEMPLIFIES
ELEMENT UNSATISFACTORY IMPROVEMENT DISTRICT THE
STANDARDS STANDARD
4.1 Written documentation is Written documentation is | Provides written Reports all Data in a
Written consistently incomplete, frequently incomplete, communications that readable manner and

Communication
Skills

contains errors, disorganized
and is often not current.

poorly organized, may
contain errors of fact or
may not be current.

are accurate and
organized, complete
easily understood, and
current.

with sufficient detail so
that parents and fellow
professionals can see the
basis for the findings.
The report makes
suggestions regarding
future programming.
The assessment findings
are orally delivered in a
perceptive and sensitive
manner.

4.2 Consistently does not Occasionally does not Consistently conforms | Frequently performs
Adherence to conform to legally mandated | conform to timelines. to necessary timelines. | ahead of timeline
Timelines or locally required timelines; requirements; often
lack of timelines impacts provides information in
action of colleagues. advance to assist with
facilitation of services.
4.3 Demonstrates inability to Exhibits difficulty in Uses instruments and Provides data and

Analyzing and
Interpreting
Data

utilize data as appropriate to
position and student/program
needs.

analyzing and applying
data as appropriate for
student/program needs.

information
appropriate to
student/program,
reviews and interprets
student records, test
data, interviews
parents, school staff
and others to gather
relevant information.

information in a manner
which facilitates in-
depth analysis and
application to improve
programs/services to
students and parents.
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Evaluation Descriptors
Non-Classroom Teacher

PROFESSIONAL EDUCATOR RESPONSIBILITIES

Standard 5
NEEDS MEETS EXEMPLIFIES
ELEMENT UNSATISFACTORY IMPROVEMENT DISTRICT THE
STANDARDS STANDARD
5.1 Does not consistently Demonstrates a basic Demonstrates a good Demonstrates

Demonstrating
knowledge of
specialized
support/services

demonstrate a working
knowledge of specialized
service being provided,
methods and practices not
current.

working knowledge of
specialized service being
provided. Does not
demonstrate the ability to
utilize a variety of
methods when needed.
Methods and practices
typically not current.

working knowledge of
specialized services
being provided.
Incorporates a variety
of methods and
perspectives into job
activities. Methods and
practices are current.

exceptional knowledge
of specialized services
being provided.
Incorporates a broad
range of methods and
perspectives into job
activities. Contributes to
the extended education
community.

5.2
Working with
colleagues

Rarely converses with
colleagues; rarely seeks out
other staff to meet
student/program needs.

Engages in dialogue with
some colleagues; seeks out
staff to help meet
student/program needs.

Engages in dialogue
with colleagues;
collaborates with staff
to meet
student/program needs.

Engages in dialogue and
reflection with
colleagues; collaborates
with staff to meet
student/program needs
and contributes to the
extended school/district
related decision making.

5.3
Pursuing opportunities
to grow professionally

Rarely pursues opportunities
to develop new knowledge or
skills.

Seldom pursues
opportunities to acquire
new knowledge and skills;
infrequently participates in
inter/intra-disciplinary
collaboration.

Pursues opportunities
to acquire new
knowledge and skills;
frequently participates
in inter/intra-
disciplinary exchanges.

Purposefully pursues
opportunities to expand
knowledge and skills;
contributes to the
extended educational
community.

RTA,; 2009; 7/1/09
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APPENDIX G

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

It is the past and current practice of the Ramona Unified School District to compensate part-time
teachers, who are eligible for a Masters degree bonus (12.1.1), to receive this bonus proportionate to
their contracted hours of employment, i.e., 80% contracted certificated staff receive 80% of bonus, 60%
contracted certificated staff receive 60% of bonus. The District and RTA agree to retroactively
compensate the following eligible teachers who have served in a less than full-time capacity the full
annual stipend since the beginning of their part-time status as cited in 12.1.1:

Janet Mclees 9/89-2/28/96

RTA; 2009; 7/1/09
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APPENDIX H

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

IMPLEMENTATION OF STAFF DEVELOPMENT BUY-BACK DAYS PROGRAM

The purpose of this Memorandum of Understanding is to set forth the Parties’ agreement regarding
implementation of the Instructional Time and Staff Development Reform Program as designated by EC
44579.

1) The District will fund one teacher staff development day and agrees to implement and
change the teacher work year 186 to 184 days.

2) This program shall begin implementation commencing with the 2006-2007 school/work year.

3) The staff development day shall conform to all provisions in the current Agreement between
the Parties pursuant to Article 10 Teaching Hours, section 10.1 and Article 15 Leaves.

4) Beginning with the 2006-2007 school year, designation of the staff development day shall
be completed by the District Instructional Calendar Committee and approved by the
Governing Board no later than June 1.

5) The content of the buy-back day shall be determined in a collaborative manner to meet
school site specific needs and be in compliance with the program parameters enumerated in
EC 44579.

RTA; 2009; 7/1/09
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APPENDIX |

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

RESOURCE SPECIALIST TEACHER CASELOAD

The Ramona Unified School District and the Ramona Teachers’ Association hereby agree as follows:

In the event a Resource Specialist Program (RSP) teacher caseload exceed the *state legal limit of 28
students for more than 10 school days, the teacher in collaboration with District Administration shall select
one of the following options:

a) Choose to not sign a waiver

b) The teacher signs a state waiver to serve up to 31 students and receives 1.10 of their base
salary to serve up to an additional three (3) students on the caseload

c) If an RSP teacher serves four (4) students above 28, they will receive 1.20 of their base
salary

d) The teaching salary shall return to the base salary, prorated as applicable, when caseloads
return to 28 students

e) Any Resource Specialist student that enters the program beyond June 1, 2007, shall not
cause implementation of this MOU

f) This MOU will be in effect for the time period July 1, 2006 — June 30, 2007

In the event a waiver is signed, the Association representative will sign each waiver.

*Education Code 56362(c)

RTA; 2009; 7/1/09
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APPENDIX J

MEMORANDUM OF UNDERSTANDING
Between
RAMONA UNIFIED SCHOOL DISTRICT
And
RAMONA TEACHERS’ ASSOCIATION

May 22, 2006

The Ramona Unified School District and the Ramona Teachers’ Association hereby agree as follows:

Effective July 1, 2006 and for the duration of the employment of ROP Food Services teacher,
Beverly Spiker, compensation for instruction during the lunch period shall be computed on a pro-
rated basis of a plus-one assignment utilizing the instructional minutes of the lunch period (i.e.,

39 minutes).

This MOU will cease to be effective upon the conclusion of Ms. Spiker's employment with Ramona
Unified School District.

RTA; 2009; 7/1/09
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APPENDIX K

MEMORANDUM OF UNDERSTANDING

Between
RAMONA UNIFIED SCHOOL DISTRICT
and
RAMONA TEACHERS' ASSOCIATION

Reduction In Force(RIF)/Layoff Procedures

The Ramona Unified School District and the Ramona Teachers’ Association hereby agree as follows:

1)

2)

3)

RTA,; 2009; 7/1/09

Effective the 2008-2009 school year, and continuing thereafter only upon mutual agreement
of the parties, to pilot the process and procedures contained herein as related to a
resolution approved by the Governing Board to conduct a RIF.

Unit members receiving a final notice of layoff will be entitled to maintain current health and
welfare benefits, per individual plan provisions, through September 30 of the subsequent
school year.

With respect to job share assignments, the District shall notify unit members submitting
qualifying paperwork that approval is subject to the rights of teachers on the reemployment
list to receive priority for the temporary portion of the job share assignments. Unit members
submitting such requests will be notified no later than September 15 of the school year for
which the request was made of the approval/non-approval of the request.
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